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BOSNOMA YEAR IN REVIEW
ALI HORWITZ & JULIAN PHILLIPS

SOCIAL IMPACT COLLECTIVE
MICHAEL CHAVEZ & KILLION MOKWETE
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2022 EXECUTIVE BOARD

PRESIDENT CO-CHAIR

Ali Horwitz, AIA, NOMA Gerard Georges, NOMA
TREASURER PARLIAMENTARIAN
Rima Abousleiman, AIA, Elyse Ayoung, MiD, NOMA
NOMA

SECRETARY BRAND AMBASSADOR
Julian Philips, NOMA Ryan Horton, NOMA

PRESIDENT EMERITUS & NOMA NORTHEAST REGIONAL VP

Edward “Tony” Ransom, AIA, NOMA, CCM, LEED AP, BOC Lvl. 1
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Whitni Irving AIA, NOMA Ryan Horton, NOMA Elyse Ayoung, MiD, NOMA Reuben Cheeks, NOMA Eunice Jung, AIA, NOMA Dyuthi Prakash, NOMA
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MEMBERSHIP

alicia delgado-alcaraz Komal Soni
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2022 BOSNOMA
YEAR IN REVIEW



IN 2022, BosNOMA... L_

-

e Became a 501(c)6 nonprofit organization
e Raised over $65k in chapter sponsorships

e Maintained a chapter of over 100 members for the
second year in a row

CHAPTER
MILESTONES T



SUBCOMMITTEES

Communications

Provide a platform for minorities in
the Boston design industry by
inward and outward content
creation and social/educational
event planning.

Career Development

Connect members to opportunities
for professional growth and
mentorship at all stages in their
careers.

Outreach

Achieve diversity and awareness
through outreach and community
based initiatives that invest in the
next generation through education,
mentorship and support.

BosNOMA Firm Owners

This newly formed sub-committee will
center the Black, Latinx, Asian,
Indigineous and multi-racial business
owners' design and business
experience.



ALLIED ORGANIZATIONS

BOSTON SOCIETY ACE MENTOR
OF ARCHITECTS PROG RAM

ARCHITECTURE - CONSTRUCTION = ENGINEERING
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YouthBuild Boston
Strengthening Youth. Rebuilding Communities.
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SUBCOMMITTEE
HIGHLIGHTS
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CAREER DEVELOPMENT

Our Career Development committee focuses on supporting and nurturing the
professional growth of NOMAS students and emerging professionals.

e  Professional Development Series with panel discussions and review sessions
for resume and portfolio development and interview preparation
e  Mentorship program in partnership with Women in Design
e  Monthly member-led ARE study groups
e  ARE Scholarship open to all BosNOMA and local NOMAS members whose
firms or schools do not cover exam costs
e  Support of WIT NOMAS chapter in their participation in the Barbara G. Laurie
Student Design Competition at this year’'s NOMA Conference
o  Financial support for the purchase of materials
o Member support in the form of reviewers for their internal critiques

Professional
Development Series
Part One: Portfolios and Resumes

Feb 23rd - Seminar on Portfolios and Resumes, RSVP by 2/21
March 2nd - Mock Portfolios and Resume Reviews, RSVP by 2/28

Part Two: Intervi

March 30th - Panel Dis:
April 6th - M

iewing, RSVP by 3/28
by 4/4

All sessions 6pm - 7:30pm
RSVP

se:
to careerdev@bosnoma.org
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Professional
Development Series

Part Three: Negotiation, April 27th, 6 - 7:30pm
lock i
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BosNOMA BOOST (Newsletter)

A monthly newsletter that goes out to all paid members and includes the following: BSA WiD Mid-Career/

e Upcoming events, both chapter led and from allied associations BosNOMA Mentorship
Chapter and national announcements Program 2022-2023
Member highlights e ikl

p program this fall!

C U rre nt jOb O pe n | n gS Interested in being a mentor for students? Please apply using the link below by
Chapter sponsors

the end of September!

Mentorship Program Application Form:

1ttps://forms.gle/QiP8WwKfoMaUygpNg

Schedule*

September 30, 2022 - Applications Due
Early October 2022 - Program Kick-off
January 2023 - Mid-Year Check-in
June 2023 - Program Wrap-up

* 1:1 meetings are the core of the program and are established individually by
each mentor/mentee pair (typically every 4-6 weeks).

We invite all currently paid NOMA members to submit press and

announcements to commun org to be shared through the

Boost and through our website. No press is too small!




SOCIAL MEDIA

A service branch of the chapter that highlights, showcases, and reminds viewers of our active events and engagements. Our most
active platform is Instagram and Facebook by association. This year we have started our LinkedIn account to extend our message
and opportunities to more people in the profession.

@bosnoma
Instagnam. M PBOOG
bosnoma  Message 2 v e e
pﬂ”{{‘zﬂf{lgf i BIG SHOUTOUT TO OUR VERY OWN
OPEN! @LEDCON FOR CO-AUTHORING A BOOK!!!
NOMA 231 posts 878 followers 151 following %

ia PRE-ORDERS ARE OPEN NOW!
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The Boston Chapter of the National Organization of Minority Architects G0 oo R

linktr.ee/bosnomachapter
Followed by dutti , wi +42 more
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) - Guest Speaker The Office of Good Intentions.
MemberHi... P.P. 2022 Now What?! ProjectPip... Black Mar... Prof. Dev. ABX20 series. Human(s) Work
‘General Mesting

March 29,2022
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WEBSITE

This platform allows members and visitors to get a complete understanding of how our chapter operates. We make sure to include
jobs, grants, and other opportunities. We also have direct links to encourage chapter growth.
www.bosnoma.org

[NOMA e NOMA
8Tl BCElL

LAST UPDATED:

Job Opportunities

09.19.2022
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As aresponse to highly requested information about different backgrounds and cultures

AEW REAL ESTATE INVESTMENT
we have initiated the Minority Report. This page houses multiple forms of resources to

A& BAssociate help digest a range of different ives. We plan on conti ing these
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YOUTH INVOLVEMENT

Members of the Outreach Committee RosHION Sbe cIENRanct - : £
o . . Architecture & Design Real time with Design students
joined several programs, including ACE 5
. Thursday, March 3, 2022
Mentor and School to Careers, aimed at S Career

introducing young people to the field of A
. . out this panel:
architecture and design. In partnership with BosNOMA E“

Boston Chapter of the National

Organization of Minority Architects,
STC will host a virtual 45-minute [ 5
. . . | discussion featuri I Ll
Sessions included professionals i :
. L. . repr{esenting a rangerf roles in
speaking about day-to-day activities in archiectureran design ields Reuben Cecks
the field, discussing the g -~ TR TR
college/university experience, and R T ——
®  Kirk Dixon Jr., Designer |, EYP —
i H B o Esther Tang, Designer |, EYP Kirk Dixon
sharing how passion and practice have T
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COMMUNITY PROJECTS

BEYOND WALLS + BOSNOMA

LET'S BUILD
TOGETHER

APRIL 24 | 10:00AM - 2:00PM
18 Mount Vernon Street, Lynn MA

LEARN MORE AT WWW.BEYOND-WALLS.ORG




PROJECT PIPELINE 2022
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LEARNING FROM MENTORSHIP




LEARNING FROM ELEVATION

This year’s Project Pipeline was our first in-person camp. We were hosted
by the Boston Public Library in Roxbury which was in close proximity to

the site location used in our curriculum. Thanks to our sponsors, we were
able to provide the camp and all materials to the students free of charge!

DAY 1- On Day 1 of the camp, students were introduced to the site and
context in Roxbury on Washington Street. They were tasked with
designing an Entryway to the commmunal space.

DAY 2 - The students progressed their designs on Day 2 to create a
street-facing Facade for their clients! They began with 2D sketches and
then modeled the facades in 3D using clay and other materials.

DAY 3 - On the last day of the camp, the students finished their facade
models and began thinking of the streetscape. They designed furniture
and planting and used what they learned about wayfinding to even add
signs and colors to the sidewalk in front of their building facade.
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NOMA CONFERENCE 2022
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THANK YOU TO OUR VENDORS
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THANK YOU!
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SPONSORSHIP TIERS

Sponsorship Tiers

Through the creation of a tiered sponsorship approach, BosNOMA was able to expand the resources
offered to members and connect with a range of community partners. With their help, we were able to
reach goals of achieving diversity, establishing strategic partnerships, and investing in the next
generation.

2022 Sponsors

Connecting Partner / $7,500
Supporting Partner / $5,000
General Partner / $3,500
Friend of the Chapter / $1,500
Individual Partner / $100-$750



CHAPTER COMMUNICATIONS

BosNOMA Boost - A monthly newsletter that goes out to all paid
members and includes the following:
- Upcoming events, both chapter led and from allied associations

bosnoma  Messge 2 v e
- Chapter and national announcements @ o,
- Member highlights S
- Current job openings @& 0w 0 & = @

- Chapter sponsors -

......

Social Media - A service branch of the chapter that highlights,
showcases, and reminds viewers of our active events and

engagements. @bosnoma

Website - This platform allows members and visitors to get a complete Haa o RO TEUOR e
. . National Organization of

understanding of how our chapter operates. We make sure to include Minority Architects

job, grants, and other opportunities. We also have direct links to
encourage chapter growth. www.bosnoma.org e O




Market

COMMUNICATION

BSA WiD Mid-Career/
BosNOMA Mentorship
Program 2022-2023

We are excited to kick off our mentorship pi this fall!

Interested in being a mentor for students? Please apply using the link below by

the end of September!

Mentorship Program Application Form:
I r Q) 'oMaUygpNg

ffor

Schedule*

September 30, 2022 - Applications Due
Early October 2022 - Program Kick-off
January 2023 - Mid-Year Check-in
June 2023 - Program Wrap-up

*1:1 meetings are the core of the program and are established individually by
each mentor/mentee pair (typically every 4-6 weeks).

We invite all currently paid NOMA members to submit press and

announcements to ¢ to be shared through the

Boost and through our website. No press is too small!

MemberHig... P.P.2022  Now What?!
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CAREER DEVELOPMENT

BSA WiD Mid-Career/ BosNOMA
Mentorship Program
Women in Design in collaboration with the Women's
Principal’s Group and BosNOMA is facilitating and a

nine-month long mentorship program for designers
and architects in the Boston area.

This is a great opportunity to connect people with

different experiences and backgrounds to learn
from each other.

i i
e KA L Al

DESIGN

COMPETITION
LAUNCH 2022

On behalf of the National Organization of
Minority Architecture Students

We would like to invite all design students as
we launch the 2022 Barbara G. Laurie
NOMA Student Design Competition.

ARE Scholarship

We will be sharing previous work and there'll
be sign-ups to join the participating team.
Join usin Room 107 or over Zoom.

Zoom link will be shared in our Instagram bio*

We are excited to offer the BosNOMA
ARE Scholarship beginning in the
fourth quarter of 2022!

Date & Time

3/01

5:30PM EST
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Professional BSA WiD Mid-Career/ BosNOMA
Development Series i Guest Spea ker

Mentorship Program

-
Part One: Portfolios and Resumes Women in Design in collaboration with the Women's Se rl es .

Feb 23rd - Seminar on Portfolios and Resumes, RSVP by 2/21 Principal’s Group and BosNOMA is facilitating and a
March 2nd - Mock Portfolios and Resume Reviews, RSVP by 2/28 nine-month long mentorship program for designers

) and architects in the Boston area.
Part Two: Interviews

March 30th - Panel Discussion on Interviewing, RSVP by 3/28 e 5 2
April 6th - Mock Interviews, RSVP by 4/4 This is a great opportunity to connect people with

different experiences and backgrounds to learn

All sessions 6pm - 7:30pm from each other.
RSVP to careerdev@bosnoma.org

FE frdes ) wviard (v, el N I

Professional Development series
Guest Speakers

Mentorship program with WiD
ARE Study Group

ARE Scholarship



BOSNOMA FIRM OWNERS

Our newest subcommittee! Looking for MBE firm owners and sole practitioners who want to

discuss the following:

-Partnering opportunities

-Advocacy for MBE job procurement job opportunities
-Connecting and mentorship

-To strengthen and support MBE firm ownership pipeline

-To share best practice as it relates to business development and growth



PROJECT PIPELINE
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GET INVOLVED

e Engage
o  Volunteering
o Monthly Chapter Meetings
o Join a subcommittee
o NOMA National Conference
o NOMAS Chapters

e  Sponsorship Opportunities
o  Project Pipeline
o Annual Chapter Sponsorship

BosNOMA.org
@BosNOMA




